PEOPLE PROFILES

Mal Irvine Assistant Manager — Hugo Boss Bluewater

Mal joined the business in 2001 and has worked in three different fascias for
the company. Code, Moss and now Hugo Boss. Mal joined the group from
the electronics industry and at the age of 40 went into retail. Mal finds the
business to be very professional and senior managers are very open and

approachable.

Scott Thomson Manager — Cecil Gee Trafford Park

Joined the business in 2004 and since joining has become a trainer. He
enjoys working with fantastic brands and has found that with a lot of hard work
and commitment the rewards are that he is a better person professionally and

personally.

Cheryl Ely Manager — Moss Kingston

Cheryl joined the business just over a year ago as manager of Crawley — due
to her potential Cheryl was appointed a hire specialist trouble shooter for other
stores. Cheryl then became a training store manager before becoming a
contact store manager. Cheryl then oversaw Kingston whilst trade was poor
before being appointed as manager. Cheryl believes that there is a sense of

wanting to develop the team within the business.



Pamela Rutt Manager — Moss Eastcheap

Having joined the business as deputy store manager in 2004 at Moss Oxford
Street, Pam was appointed to Manager in February 2005. Pam enjoys the
interaction with the customers, achieving targets and results through her staff.
Pam has found the business to be more intimate than some of the other big

retailers that she has worked for before.

Nick Lord General Manager — Moss Bros Covent Garden

Nick joined the business at the beginning of 2005. He has found the business
totally different from previous retailers — every penny counts every day - if
stock is available in the business you can get it into your store. The Company
is very personable — Nick has already met all the key people and gets great

support from those above him.

Gary Cunningham Store Manager — Moss Swindon

Gary joined the business in 2004 having been in food retail and men’s
fashion. The job sounded like a challenge he was so keen to join. Since
joining he has looked at customers service standards & merchandising. Gary
has noticed that channels of communication are very open and that the
business is quick to react. Gary is fully enjoying the challenge that he sought

when he joined the business.



Mark Harris Regional Manager

Mark joined the business in April 2004 as a store manager for Cecil Gee
Lakeside. Having had previous regional manager experience within Kurt
Geiger, Mark was appointed Regional Manager for the Southern Cecil Gee
and Hugo Boss Stores. Mark joined the business because it was a fresh
challenge to work with external together with home brands and since joining
the business has exceeded his expectations. Mark has found that the people

above him are passionate and no one day is the same.



